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Summary

Management, in its essence, is a
reflection of the philosophical and
value systems from which it springs.
Administrative practice cannot be
separated from the epistemological
foundation that defines the purpose
of human existence and the role of
the individual within the organization
(ALI, 2005). In light of contemporary
global transformations, a fundamental
question arises regarding the adequacy
of Western materialistic administrative
models in meeting the ethical and
spiritual needs of human resources.
This has led researchers to re-examine
the Islamic administrative model not
merely as a historical framework, but
as an integrated value system capable
of providing solutions to the crises
of trust, corruption, and burnout that
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This
report seeks to provide a deep and

plague materialistic thought.

comparative analysis between Islamic
management based on revelation and
the divine methodology, and modern
Western management that was formed
in the womb of materialism and
positivism (Al-Buraey, 2001). The
study concludes that the Islamic model
offers a comprehensive framework that
transcends the “objectification of man”
in materialist thought, and provides
radical solutions to crises of trust and
job burnout by activating the moral
compass and self-regulation (Branine,
2010), with a focus on the reflection
of these values in human resources
functions, control mechanisms, and
social responsibility (Branine, 2010).

Keywords :Values ,Islamic values,
Human resource management.
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